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(Privacy of Electronic Information)
BMS-LGL-105 BAT—2REE TS AN\ —ICBET B h8
BMS-LGL-28 Westinghouse DEHIEHRDDE BHE 2L THR
(The Classification, Reclassification and Release of
Westinghouse Proprietary Information)
BMS-LGL-29 Z/RHEIC DL T DIET
BMS-LGL-32 BEEBRIWIRLOT O (Process for Handling
Proprietary Information)
BMS-LGL-36 OV E2—2Y T o7 OEINBEDER (Computer
Software Intellectual Property Management)
EEA® N RBEFHEICETZRIIBERICOVTIL george T
Intellectual Property Committee (HIFIEZER) DX—I %S
BLTLLEEL,
BMS-LGL-48 BIZEE Y —ER—7ITHITBHAZ R (Guidance on
Trademarks and Service Marks)
BMS-IS-46 Westinghouse & O—/\)VIEHR%&E £ KR! — (Westinghouse
Global Information Security Policy)
BMS-SEC-1 T EEDIRFE (Security and Asset Protection)
BMS-COM-4 V=% VA TATNCHF DR — (Social Media Policy)
R BOCREZT. REZREITS BMS-ECP-1 RESER IOV S LFBFIE
BMS-NSC-1 AIMEGRFHRENXIEREICER LCBISRIEORR %Y
L BEFAREXEN
EAEA® DEVH#EFH (Commitment to Nuclear Safety Culture)
EEA® FZHEL REBEIXTLA (QMS)
BMS-SUS-1 B RODFHE AT RE M
POL-WEC-001  QEHSJ5#t
EHSICEAT 2 E A EFREBLUHA R4 ICDWNT
|&. George TIEHS | AREEL TLIEELY,
HEETD - TEERDTCFE LTS BMS-LGL-92 REBLEIDRELAEICHITB R — (Ethics and

Concerns Reporting and Investigations Policy)
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